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VTS OJTI for C0103-3

Educational Theory

Approaches to Training

Describe the role of OJT in VTS Training

Describe the qualities of the adult learner

Describe the design of a training program

]

]

( Learning and Teaching styles ) ( Instructional Skills )

Identify learning styles

Identify the objectives of VTS OJT

Describe different adult learning theories

C0103-3 - overview

€0103-1 overview

Explain expectations and outcomes of 0JT

Identify adult learning strategies for VTS 0JT

Describe training taxonomies

IALA C

the Systematic approach to training /
L Instructional systems design

List the steps in developing a training program

Explain the use of experiential learning in VTS OJT

List instructional techniques

elearning

Compare learning styles and
instructional techniques

e levels / T:

Explain considerations for developing
and delivering 0JT

Describe new and emerging techniques,

L technologies and procedures

briefing/debriefing

€0103-3 - 'front’ section

Prepare a VTS OJT Program outline

designing activities

List the elements of a learning objective

Identify learning activities
suitable for VTS 0JT

Demonstrate different
instructional techniques
——— —

L Adapt teaching style for different learners

Identify the qualities of an effective instructor

Assessment/Evaluation

Explain the purpose of evaluation in training

Explain the difference between
Mentoring and Coaching

Develop a case study based on an
incident report for use in VTS OJT

Present a training session related to VTS OJT

Demonstrate questioning techniques in training

List the qualities of a good assessment

Identify methods for assessing learning

Develop assessment example for VTS OJTI

Provide feedback to learners

Explain the use of simulation in OJT

Create an OJT Task Book

Explain the four levels of evaluation (Kirkpatrick)

Develop records of training and progress





